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Thoughts On Several Issues of Innovation of Governmental Management
Zhu Qianwei

Abstract The paper discusses following issues which are considered important for promoting innovation and reform of Chinese govern—
mental management. systematic innovation and partial improvement institutional restriction and putting practice first top
level design and local initiative theoretical breakthrough and practical exploration model copy and improvement tactically
driving force of innovation and interest seeking and reform and path dependence. The paper regards that perception on the
above mentioned issues affects the future development of innovation and reform of the Chinese governmental management.
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