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Innovating Welfare Model Improving Social Management «+««ceveeeeeee
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Abstract: Creating a welfare model suitable for China is the foundation and the key to
successful social management. A good welfare model should keep four kinds of bal—
ances including the balance between economic development and welfare costs the
balance between basic welfare costs and non-basic welfare costs the balance between
rigid demand and flexible mechanism of welfare and the balance among the state
market family and individuals in the welfare—responsibility structure. The collective
welfare package practiced in some well-off villages in China has paved a practical
way for the four balances mentioned above and the experiences of these well-off vil-
lages are in accord with the Theory of Base-Line Equity. The Base-Line Equity model
of welfare has advantages in four characteristics: education as essence employment
as foundation service as keystone health as goal. This welfare model with develop—
mental factors built in making full use of the legacy of Chinese culture and the ad—
vantages of social structure in China could ensure the internal and external balances
of social welfare and lay a solid foundation for social security.

Analyzing Social Management Innovation from the Perspective of Interests

DEmAnd «veeeeerereerereertiiiiii Cai He 10

Abstract: The purpose of social management is not to establish a society without
differences and conflicts but to build a harmonious social order among different in—
terests groups. Currently the emerging and increasingly prevalent social conflicts in
Chinese society are closely related to the widely existent “individualized interests de—
mand” and the unbalanced power structure of interests-gaming; it is also related to
the transformation of interests demand and the absence of group-gaming institutions.
The major tasks of social management innovation are building an interests-gaming
platform fitted with the socialist market economy figuring out a mechanism for ex—
pressing group-interests demands and establishing a platform founded by networks

trust and rules to accumulate social capital. Consequently the “intermediate zone”
between the state and individuals could be re-established and the government could
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