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TEHESHEEAEZRLEMERE, KRELEFHHITHHHERLETFHKRT
ROAEHE RN, REBAFRBZMN 1991 F£§ 3.5% § K 5 2009 51K
26.5% ., BME2010 FK, 2EZFAEFHE LAELF 3105 FA , FEEEFH
BALRILMHAE 661.76 T A, H I RKEE LA BOEF R 2B K,2010 FK
ALRBEWASTS. 2 TA ' EPEREEREESMRLE A B AH
EET,LIMPEEBAIREEEBRIY RSN - LREE, T/MNEFRT
HEER G AR R AR N B R e T4 T FF B A0 S 30 B[R] AR Sl R R, 76 A4 B (] R e
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BRERERE, WIEERNPERSHERREQHR LR,

BRLANRBIN LI BEHHRT BRNHEETERSFHTR AEN
WITF8E . B F A FMEER, EERARI S X TELINEIEFRTRR
EREMREREE LB RE LT  NEREEFEN T ALK, Hqn i A& &
BELIMMp L TEMRY RSN ARBRM T SE, & RS
B, XIELGRARFEHTRXRBIFT ., WML XHE MRELIE, ER
BRIIAFESMBRGRREMARERRNE, BRCEE-CBERET IS
RIBOR R T AE RN RN AR, EEZ S HERBUTHE — KL
R BHREHFHETNESERAZ - HERK L REBRETELRM Y
AR T X A B A= 52 [ 2R BT R (9 B 9T 30 A X MBS

KEREFHBAESME R UFIMXNLRIECEEARFHI .
FE R R 2 Rt 8, Bk % B (placement) BB BRIA A B R IHERT, R E
BB A FREM T BEMMIRIA, REEREZIE -2 (BEA
TR B HIT¥BE e REE) NRB THUZENLEY,
BYTHERRPMHRL I, EXEN 19 HERP D 20 #2588 Tl
LB, AT R E BB Tk Ay s, 7 T A R = T
B—AXTRURRNEE. B KR RRZE AL LEFEROCEDN &
FRRA, WA ERE SRV Z BIK A, % - RIHERKRERE TR E
Bo 194 FHRABFHRYUL TRAEFEARLZERNTE 18 429 iR EH
B RERGERVAHXLHEARS . —RZEXENHBEXMFERE
WMEREEEN THELKME HARMSRT KOF RS ETEERER
WEEBTHENAEY B, Ml EERKEWECH FHEVEMHALMZE
CERMRS. BEREREFABFREFNAAERTE , KEESEIRT
BUREFFEANFEAATELZHUF KL EEBZL T RAE IR LTS
i

EXHARFEOHLF, RERFERTLI B IE B LR B 52
EMAF . AXEEESHEAN G R E R LT 6 E M ERE 0 ERT.
ARALER R HRTAFER BB, v RERFE LI BB R BREE
REELETH

—. FESHREIHE

(—) EFEZ.LIHNENER

EXEBFH T A, 5L (internship) EH BE XN — LT THRIKWH T
&8, BORZEARRERITALNE, BB V2 ARG S AC T ¥ I REBGEAM
KNEBRTHEZE., EdE 25 F, REREREFHERE I MMHXNES
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THREDREHBEE ., £ K¥53 %4 (the National Association of Colleges
and Employers, NACE)2000 Mk RS A E B~ . ERMFINRBEE M
CHEREEHERKT 10% ,78. 3 MERAERSKAR T EMEUNSIEHT L
IREHMER G ZR YT, WX A WHIE 1993 F HH 68.3% " 7 4h,
1980 LR EEM LI N AW SR, LI E#F—H EK,IFRAFE
SRR E R B A S K T RBT R RE S .

HETKA 0% MEER¥ATEITE —ERNFED, FFEREHMBAER
B S TEHXNEREINES. " REERKF EL=SZ—-SEACHE
BEIB B2 53" W NACE B8 B /r 808 2 96l 847 8 07 i 37 Bl
KE¥ED FRGZZAFBPIRALEIET . " ¥ 4EE L LT W R R
BREMEERRUREVER LN ZLER, REERHRSLKIELT XA
B,

ERREFAPREESHRAENETIFNERBIELEERSHEIELFIANE
BB L, F—PMRLAHTF (education for the whole person) ¥ 22 H & )
o AT HEARMERQ L ZMERAX M EEE, B, FEEF . E
PHE BHATHRUERRE -FERFEXN G HNE KEMBRHETE
RIE b R AM B KA RO FREBIFES, BRE ¥
Mk ATEBARGBRL R REE, FHE TFTHIMNILE, iR THEEXN
BANEEERRES G,

HRAZRHF (experiential education) X EHFHF HEME T BRITH
FH—ANEEMHE B, XBHEITE 19 42 o 582 B 7 LR K
SRS IGRZ B " (learning by doing ) ) W& f2 X 26 7 8 B {4
b, BBREAEINAREL FHBENBFTEYRZXER LI RE
TEHOMSEL " AXMHBEEBHZT, KT - BH¥ (David Kolb) 37 T
—MEMETHEIEL. "N RERA N EEN AR WK MR E SR
R, X Fp 4L 2 H B AT R R e S M R R

4 B (Donald A. Schon) ZEHEF(HFRMMLERE) PIHEAERTET
HBEE EFT R R EBINRG. " S BR M T HAEE N ERA PR FIE
FREREENERFFENNZLHRAMLTLHETHELEN. BAEHER
—METERIEE LT F¥HELBRARE, RARMRBE R ¥R SN EZHALT
S EANKRERTAERENBRE; “ENE L IREBTEHELEN.
e TRENTRPRESSHEARBREH RN TREERME, H2LKA&E
HESRGHRE , ELREEMNEAWEL R LR FEATMEMMFE",
TROEHFE—FAHEE MEEUEMERSH R REE—BAEEAR
BRI TEBEZ A o 2 R BN 5 E I, B2 AR (0] B A% A D BB T 45 9 R 4T 5] R Y o
WEM—X—-EWNASHE-TEAREF, RKEORE~EEEREYH
MR MERERE . FERE & 20 45, & %l 1 S5 BR R0 At T 02K A Ok 4R VK BE A iR
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B SRR R SRR R EBREL, BRI E L ERTREERN
Wk FTHUVENNEZEARZ, #REEB ELIETHTRERHARE
.7 (teaching artistry through reflection-in-action ) , 2 A= 7E % i 52 B¢ tH & 0 89 36
BE BN GI AR R E RS, MR RE LT
M BRI, B — R R R R B BUE  EEE BRI R
RZAL, KRR X £k B R BB AT B

ERB¥ARETEHRR BHFERRERENAZE XA SN ERTR
WABHRMESHEHEL S ANHFHNE4EREXERSATERTHEN
AESERT. EA¥I IR HESGRWEEHEREFERSFAEERFHME
BABHENEGEAT . MERANRBFEBSRERHFERATHEREEL
BILBRBPAHEREMEEE, BERAZMETHELET.,

RENARIEELERBRRK 2EMNEES ST REEANFET X
HAHLRFEIRMET BIMNOKEE . ¥ AETEHE IS 3 B A RS E A 2
REMITKERDHXBER.  AEFEBEMMIMER ALER, 1
MREHMEINSHRES  ATMRFEESEE RABEHNHFTH., £
HREZMAMERT 2RXREESHE (NSSE) AEMTFEARES S 2%
S5 AR E % TR, 1A HT F B B (Pascarella) Fil 4% B 3% JE ( Terensini)
ERBE=THFNTIERRGEGEEL, BERFNERNNERABE LZH¥E
AMAREER AREFURRERMESFHBRASEHEE W, ™ Xk Y
SKIEBF R RIESE B — P HES T RERELERMEE IR,

BT ERBHEZI AANEREEIERRKBE LUZAEERIGE
HEHBREX - HSHUELHEW, EHHEBENELEEFXOCACRLZE
EFH AT HFERG B, BUESZ2BHNLT , TULHALEAF. M
REMAREBRE, ZITUREABREANAEEIHANERESER,
EXERMRMEBRN ZBALHLRERT., EIL2KREHFTRLBEMEK
EEARRP, LI MHE T T FARMR, FEERMIRAA A X, £
REfdal Lk A AR ZI RGNS E, I ERRELAHFT R
F——R B FE A BB AR Rt & T

BERBRELZ VTGN EEREE, XTI MEMBHEXHARZE RS
HoOEETREGIHR, RTATURHR B CEREXMFERKFERLSEEL
WABRBMEBZ, KEERATURRACERECRENES, A TEERES
HEERAFEERBREEL ), XRBV RN BHEIN T BEHITE
B R AR EE,

BRTIREBCXRGHMNEBURICEEZ ZRHAFTEFT U ¥AES
B, B A S AR, KR TAERRIEHAMR L& %, K¥ERE
FEEEIMEEENEMF D ECHKE LR XRMEME TIENR, IE
ol G RIS EAF TR
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EERR2ERLERBHFTERRN TRPFENER LR L R
b 407 P G N 5 37 2% B% ( Monmouth College) (e B R MM R R AR LI EHR
“ERPFHRNES MEERK e KRS AR LI R4 EE
B2 9 07 3 ATE R B © B8R, & B A el 2 R RS A 2 BR L it 57
G- 52 Ao REN: ) A0 b

(Z) E485EX . LIHFHNRE

REFXBMERHER L ESHE, BB LTURRE RIMNEGHRE
R BRAE (co-curricular) P N, HELBRMRETURBETA ¥4 LR
B RELARGYFARZATEZN I, ZEUAESHEESLEIAR
MXMBALER AF¥ENKNSS MHEIEFINFHRLTER¥E T,
5L I BERAMEMELIERAIURRIMNESWES, RE¥£8CEFH
SRTISREFERRER. LAHEN REXEREFREBINOELIE
HR¥ERBERRWEE, BREAEXEARFH T R WBRBELRE L &
BETHERKRN AR FLIBMAAFFFEENAAF ORI LIE
2, MM REBRREREREIERESREININAGZRHKRERY
gK¥EIRHY,

EEE,2RFINSTARNMEHER, CAHHRBEER. NEB L,
XEFEFHERLEFPORERRDAHNAR HEH _FGFHT, XREKE
ERVEFB -FRHPRNSHERYFEN EREEHMERNEIBER PS5~
MEEENLREBEHARERL. BLEZR¥IFLZHERX &EHE LKL
LY EERBEERAABRMIE-NEH M 2EHE BB B¥EHT
6] 38 3 18 BRI AR — NS TE 125 ~ 150 e, 8 1S
BAREHERE~10 MIRKIERE, STFRAERERESSERELIS
5ZEgERE FENERBEEGREER  BRNRERFARIERE¥ T
25, 4WREFEBBMNEIFHERRSBEEER, B0 RAEIETE,
FEMLIFEBEELIUARA-TTERBEROIKE,

ZEBEELBI - AR EXEFNET EES THE T (mentorship) , it
MN—BREREZEFENREMNIAR, EIWITHELE - BRUEABHEEWIE
F LHEMIME, EIAURMNEH WAATREANST  TEREEN, BTMEE
FEES . HFHEESRLBEE KR RERIT T BORBZ K18 5P 2 (overseas
internships) ,

A BRI LT DM AENEEET FMREERE JTIREF YRR
MEY, NEBREES, BHRBERNEI SERBITMERESEFEK
Fo AERELITES RALFERNZIRTFD, AEREFEERLIT
EZ AL IRk, I AT RS B R WL I MR, xR EH
i, REEF RN WAEEARBE ML G HALRESNRRER.
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WEREBRLIEEEREESMB AFARMNALRBIEIITHR, 5 R4
TR RIS AR BRI, XEPTHR RN S R RIS E X
BRI SEMEE, EHEEIWUIITES, RENHRARTE
FHTEFTHET FE, BB LI BEROPITRE . REANHE %
WAL RSN I TE P3RS RMEENFIREEREL
S50 B # 4 5E B AR, 2 U 5L ST B R R R AR T

53 4, MBI 3T (externships) B # BEE TAEGH#ETH S¥E L
KA B R BE R R R, XA T IS A LA LR EE LA,
HHEAEBRPHET, B -BERA TIEZ T (job shadowing) HEX , ¥4 =
BREE— 2R (BT —F) WERAANRNENUE T HERALRGE
EMRAL, SN —BARRBESTERM, FERF SEEL T BAHAT
THE,

A VEBH (cooperative education) ERBMHFTHEGT LR, FEXFHE
AT, ¥EERFREIN S L VOB XE SEL T BAHT AP —F B8,
AR T/ R¥HESHEHEEFTHRAARC AR FENKRE, XB S
e #F B K % 5 £ (the National Commission for Cooperative Education ) %f-& 1E #;
FEAWFEME THHAE, LTS ERHEWT B LA HFRERAT
HEZER—THERE: TEKARLAOEEYR¥IRTAE R TR
B ¥R CFEME B Z EE L HEE THEH EEE—8, A% THER
R KEMEINS FEERRAZSIHN ELIRANBERGHE ¥R ¥
RS BRI LT R R T 5IRRE ST LM B Y A e R
FREEZEREZEINER KESHALESNFHETEESET. ¥4£2
RBERRBEMERES, SEEHFIRSERFEEREVHR, REA
NBRSBEERBERMUEEXERRREET, RARDSRKERAXHM
.

EEEAERET RPN EEFEREELB ST RFHESR
BELIUARE, EER¥PFRURSFWARATARZSHEAN, FRHEZTAER
— MR RFPURAEEBRKRER, KBPRFESEAREE LXRAILAE
AHGEEX . 2RENHKL D AE HRENEREEO LIRS U RE T
RETER ERLIEF T, BRERFRQE RN BRREMEWHLE
RAALINEGHEEHT.

T X RGN R E R ERYE, AR MY INIFERRETEL T
P, WINBE2REMNAEREEINFARBERIFBIFE. HbhoHR
L] R AEEBEFURERES ., aRESLP LR RETER
ERMPEIVSHMEITE MATEFERIAMBE RV LEEEMAR T E L
A EREEMAEERENAARM, XINMPLESSEZIRENER,
SHESHELINRBRR. AT ELRRRURLIMREL L EZRF KM
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FHEGBRHEIZEEERR, DE2REWH L P.OFER T KE R EFE
ik SR T4 T:0E T P

AAKERLFOFRMHESAELLERE FHRE O 2P ITEELT
ERIFERBLE %4, BEE L RERUHBAZXHE ST, BB
HERAKEEBNELREHFT LEEGE, FREREHFT R ABER L LR
MR — D ERER 5. EHMBER, B 7 0 B AT B 5 2 AR 30 3T /) R E
STHE,FBEERERT LN ML LE. FAMITEIFIRATURHRER
HHEEMRRFEUREFREELKRATERMNLIPITRTE, AALRKE
BErEA. ‘

BTREBRENIINES KEEREXIMNEREEIZN, KFE
FERPFENTIMIF RS, FLIA, XEES TR U E4E A
fefE e, R EEM LIRS, TUMNFEESEEARSTEUNFEB
HEH ESEESRENTIEEMNERSF, EXIHR, ¥ETRTESN—
B2 TAGMERBUERREA . B R IRE LU B ]
BEEHCHIIZE, LEME AT &k AR, 8 AR RN AR %
B, HIMMRLEFARTURBRIIGHIWEE, FTFEEENER. &
kEHKERN A EFRMEEEAEERELINSHHEXER

EEERFER, LICERNEBRELTPH—TRBHARR Y. E2E
MER AP LOEEEEMEARACEEREFIESITHRE., RN, ¥
ARFITEEEUMBEREZINERAEFINES REHFEESGHET
HirMER, UHRENEAARBTHREINSTFUNER N, REXF
—HEILEEMERERK, 5 —FEiLFERE FEREK, XE M6
BIMREEEY HRFETR2AHE BRI BB,

BEREBRKBRA, EMREAEIFTE, FRBNIMEERZSFHITZNE
HEAEHKENEESE, ZERENTIHEZUBBEAKRESYIZL
P AR BB AR RRREBRRT AR ZE K&, R T
AT R 2 A B A 5 19 — & 4k 3L 35 37 18 (holistic & supportive environments) , 1998
F EEREHED S (AAHE) EER¥E AE¥ 2 (ACPA) F1 NASPA BR & R
ETHNEEESHFTRFELHMETZHRECRREEKRSE: hEIMHER
£ (Powerful Partnerships: A Shared Responsibility for Learning) , 18] & Bij B& o #b
BETEXERSHERLAERERFIIMEELEFFHIINAR; 2EK N
KEMEARBENZBEANBEHEENXR MAREKESFHER D

(=) BRI B THIhEE

HESFHFRFEFELIRNRN AR D KRMKFLEARER
LIBMBWE, EPFRMNIKFRE KRBT AL T AL EERE
WAL I HREMRR  WERRE HEI/ERES FRH HAREGHE A
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BRASAE B /7RIS AR 3000 R — S8y R RARHEAT T A OB IR Y
B 4n, BB AT BT A R T A D LR O Sk RARRE N B AR RIS UTRE T (LR TERE
S A mEEE K E NN E, SRELIGHHEEML, SMIEE
JMRFAETHEREFRLERE NN IENLSE™

MEREHFHETRRATHEABBO I HEE S, #
M EFEHEARBEHAEIRAOOR, REELINETHHRE
e AR ARRMTEC B AFETRINFA AR, LI EERS
MAXLEHARRERFACENFENLTRERFI TN, RENEIT T
BN B 2 A MSE ) B BT LA P X S BT 5T AR R PR AR S AR I B VRS AR 7]
R o

G, 2BHFIRNEE AL AV (ENRAERERNERESY
RITHEE) B W RE A A IR S R R R A 2 A T
ERLT W NRENB LT PR . KERRAE WEEL”
S, ERE L FECEERRED T TR A T E WIS, i1 wfE
BEFE BT MR B U RTEITE REHMMEEREE T ERARRKEE
N7 HRREEIRRZSG, FFHFB e LURE # ¥ T ML L
AUHHEEARBRECEFNFEXIDXBAFEREIR. Ak, BKRLAE
Bei A 4 6B 45 1R TE AN BALIE AR - 5 i3 FZE RO BUR FIR AR T, A BB
REAE RN BB TAERTT . X BERMEV AT BRI BT H AL R
BRI A B 2l K

= RESRKXFEZIHRAR

HTEBEMEERRMER REGRFELIEALEAMBPEEEN L
SXERBEERAXH . vERREEARLVEAE REHAFTFFERITREE
“BRESRFERHELAESME ST LY, BB G BT A7 ok SR —
BeE M I T EH”  F i 2 WA EURL N S E, LT T¥4E6 Kb
A DR EIMAA BB R E  RERFELITULREELS
HECEL Bl 2FRE ASBAR) BREZITHHE RS %[
(ARG ) S AR B R gtk 53 (K2 4£ gkt b b B 8,4
AE RN BRI FE RV RT#EAT# LA Rk £ sk 3L 5T (4%
BRI B IR BT R L HE, E R G — L E RAUF R LR B ¥
B30 KA (A B ALXBAG#AT L E RTINS RAR) Y
(EZMEEMN 2006 FEFHET B H T30 0 SR B0l SR 5l A B AR Ry 8
frREBS M BTN RE, BRERN THB MBI FEE M RB LK%
RSB X R A IE MRk AT 0 AR R B R, B TR EM AL
FHRR)FRY, BRREABROREEXLIBIHRESHEMEAH
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B R EMEMS , —MEBERAE W AR S, &7 U TS A RITH
EJDE AR R = it a 8

EEREHEF¥R “ERREBEFRESFERRENIE" (LT &K
FH)KABRIELREIR A FEERPAERFIRNFTZ—. AEER, N
BAFEEBELELEART; NEFDHRE, K= KMEEFHHE 53% M
3% WFEERRLILT . RATEMZIE 2010 F12011 4 B 838 25 F08 xf 5K
JWT HE— B0, RARERFEAEEZ I BAUTAEMFFLE.

(—) REELIMERER

KEFAELIFAEFERARBIE KK BT, 2010 £ 2011 FHEH LR
BRKFANETIREEER LA SR EZHES, 2009 FREALTHFY
KEAL A 25 K, 2010 FEHEKEH 40 X, KT 60% , X—BEIES KRR
MEMERFYRAHEE, MEELXGERD, REALIRBESFRLPER
WK, N, 985" (211" AR K FRERE=XERNEREd, Z4F
P FE 2009 L B RBAFI A 17,18 .23 KT 2010 4 A ¥ A
E TR HEK 19 .24 27 R, MKRGBBLENFEREE S ILAY
B :2009 F =R\ R4 L 3 REME 2 5 K 24 34 .37 K ;2010 G ¥ E N 43
F135%) 50.,53.70 X, BAEENTEFR,

40r

35r
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T
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T

200945 IR
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10

10 —m— ARHEOEBR:
sk —a— 2117 B
—— “985” EHE

g &% SEE | WEE
1 2010 ERFEXRIIXEHESHRR
BOERIR 2011 EHERAZERBREAE. '
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= —— KRR

E oo —— 11" FE

—d—  “085" %B‘E

—4R TR ZAER TiE 2%

B2 2009 FXZAERIRPHAFHRE
BT 2010 EMEARAFELBROLAE

(Z) XEELIH S THER

WRIWE I REULH A0 (R D), RITERRREERH LI AR £ BB
TERAMBEE, TERAELINNBIREEZRUREIFROFREESR,
10 RZAKEHEST & THIE30% B, —MAZANBRAZIRE
40% ,=MAZHRBIAIE T LR 20% B = A LT KRAR 12% .

®1 LIMBEMLLLESH

EREPN 240
10 RZH 28.8
11 ~30 X 37.9
31 ~60 K 15.4
61 ~90 X 5.7
91 ~180 X 9.0
180 X LA | 3.3

BAEKIR 2011 HEERREERBRIAE

Foh B 3 IR AR EIRBEARFRFFAKBREENEZR, BH
TAREREERRMET TR, —FRFEPL 50% LI HEFRIE 10 RZ
WOXREEERRANELIEEFREEIMTRR, NERFEEPRE 13% 1
FERAXMEI TR, PMAZAREIEZ ZFREEPHIRR, Y
A 40% ; FEVUAF 22 LB N 36% s FE— F RFE P HI MK, 29 32% ., &
S—TAKES 2AHBMERRS OB KMESL, Lo, —FWIAK
ERES , WEREE WG TEN 22%  ZF W _FRHIK, & 14% £6 ;T
—FERFEELBIRE, RE 10% .,
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BRI -2011 EHBHBRAFELBERIAE.

B, LI B— HERHRK, SELHFTNERES,

BRREFANEIEN B L EREEZ TN BES, BRRITEZHAEKS
HMHERHELEXE—, WH4 R RRREHTAAEFRETHELRES
BL¥ERNTIEA RS L, BERBALINREERZEA(60% ) ,HREE
FAORWEEREFBMFRBFHTEL T, M2N"REMABHEFRETH
30% W ERBRBEHEA ,EISS" BB T REA 20% REMXBEA, 1F 80%
MEELIENEERBR, IE—-ERBRHA, ¥AXLI SERNLLEEH
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30F

%
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ArpREURPHEMMFELINHELHERE - ST LHEFTIANE
frie LB, LR 985 F AL,

BRREE

ARHEE |5 st 209

2117 Bk 5.0 18.8

1119

“985” ek

1 S S

0 l(;() 2(3.() 3(;_() 40.0 50.0 60.0 7(;.0 8(;.0 ‘)(;.U 106,()
DR%a BRAGS B—& Diers 0566
M5 TIBUTHEMANERS KA
BRI 2010 HEBRAY AR RRAAE.

FEMLIRBUN R ERERTXIES. ERREE AR HERM
“2117 B, RE A 50% K # AN R LT BRAL T X BT MR R & AN A
T 7E“985 " B R 20% K2 A 45 B L, 30 50% B2 AE oA B 1 ot 3R
L BA BT W HIRBBR

Byt —- S8R AL EIETHEFEERES, PR EE 40% MEIY
Fram¥RiEs  SRFENL RN RBREFR T W ZINEITH, R
THMEINER IFEMANE. X—BRERFRFEN B ERIRNE
FERY), - EEEUARERFENIIEAMEILANAE, 985" BRLIN
B A LSS

R2 EREFEXLINFRNSR AR LG

FHFR (%) R KE (%)
— g 30.6 & B B 41.8
TR 36.2 AR 34.2
—EH 34.1 211 B 37.5
U 4E 4% 40.3 985 & 30.0

BRI 2011 HEERREERBRAEE,

ML ESGERIEASCKE TS A AR S, RE Bil RE RS KRERFRE
ELELTFRTREA —EHMWEIE, BREMFREELZHE, F—, 5N
BERZ N LI ENEENGRE, PEREFENLINEETR B
7 — MR LI A BE R 2 A B R B R A 5 A 5K 3 S R ¢ R
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SR, B AR A T R B ) S LA AR o s 5E T AR 5L ) B R T B4R
REUMNH , AR TG TS A, A A3 T AR,

B NBEHRES M A AL INER LS REEBNEERKESD
B8 AT N REAE T A RE BB BRI . ENURF N EE
B B4 MR, o i S XK A S T AR, R B B B R A 5
SIRER LI KEER KBNS '

B, BAEELIMRERBI, FRETM. BREIRSEHEKMN
B S5 — S B, 20— 80 B S0 HE— 7 U 2 AR S0 T IR O 0, 2 A R e O O R B
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ments dominated by young students in European countries. Development of univers-
alisation between diversified environments and learners will bring theoretical challen-

ges to investigate aptitude-treatment-environment interactions.

Impact of College Education on Graduates’ Employment and Earn-
ings in U. S.

ZHANG Liang Page 91

This study extends the analysis of the economic return of college education up to 10
years after college education and further examines the impact of college education on
the odds of unemployment during first 10 years after college graduation. College
quality and majors are two main factors that influence graduates’ earnings. Our re-
sults continue to confirm the positive impact of college quality on graduates’ earnings
and large dispersion among different college majors. However, the impact of these
two main factors on the odds of unemployment takes two distinct paths. College grad-
uates from high-quality private institutions, while enjoying the highest earnings pre-
mium among all institutional types, are also more likely to be unemployed. College
graduates from highly-paid majors such as Business and Health also enjoy lower odds

of unemployment.

Reflections on Comparison of Sino-US College Internships: Founda-

tions, Organization and Functions

ZHU Hong, Karen Arnold, CHEN Yongli Page 107

As competition of job opportunities for college graduates has dramatically increased,
internships are becoming a crucial approach to add personal competencies. Under-
graduate students in the U. S. have participated in practical experiences related to
their studies for at least one hundred years. This paper mainly introduced the founda-
tion of two historical trends in American higher education that internships rest on, as
well as the organization and assessment of internships. At last, this paper discussed
what lessons Chinese colleges and universities can learn from their U. S. counter-

parts.



