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Abstract: Marginal people exist widely in various modern organizations including party and government organizations

and they are the in-fighting factors and barriers against the development of organizations. With the rapid growth of knowl-

edge economy at the age of internet group members need much less time to update their knowledge and skills so some who

are poor in learning and weak in adaption tend to be marginalized. It has become a striking problem in HR administration

how to handle the increasing marginal people within organizations. It will be highly significant to understand well and han—

dle properly these marginal people try to internalize and assimilate them so as to upgrade the quality of civil servants pre—

vent and overcome some bad habits such as muddling along slackness and inefficiency.
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